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FOREWORD 

This  pamphlet  has  been  prepared  solely  for  use  by  members  of  the  State- 
Boston  Retirement  System. 

It  contains  a  fairly  detailed  outline  of  the  more  important  features  of  the 
provisions  of  the  retirement  law  relating  to  your  rights  and  responsibili- 
ties as  a  member  of  this  system. 

It  is  not  intended  to  be,  nor  is  it,  a  full  explanation  of  all  of  the  provisions 
of  Massachusetts  General  Laws,  Chapter  32,  the  retirement  law. 

This  pamphlet  reflects  all  changes  and  amendments  to  the  law  through 
the  1982  session  of  the  Massachusetts  General  Court. 

Please  do  not  rely  on  the  advice  of  experts  at  work  or  on  the  street .  I  f  you 
have  a  question  which  is  not  satisfactorily  addressed  in  this  pamphlet 
please  come  in  or  call  the  City  of  Boston  Retirement  Board  at  725-4300. 

Note  that  this  pamphlet  is  intended  to  be  a  guide  to  assist  you  in  planning 
your  future.  The  final  calculation  of  the  benefits  due  you  will  be  made 
by  the  City  of  Boston  Retirement  Board. 


Brian  M.  Leahy 
Executive  Officer 


Selected  Definitions 
Beneficiary  —  Any  person  entitled  to  any  present  or  potential  benefit  on 
account  of  membership  of  a  person  other  than  himself,  under  the  provi- 
sions of  sections  one  to  twenty-eight,  inclusive. 

Creditable  Service  —  All  membership  service,  prior  service  and  other 
service  for  which  credit  is  allowable  to  any  member  under  the  provisions 
of  sections  one  to  twenty-eight  inclusive. 

Make-up  Payments  —  The  total  amount  required  in  order  to  buy  back 
prior  service.  This  includes  the  set  percentage  of  the  original  amount 
which  was  actually  paid  plus  annual  interest  to  the  present  time. 

Maximum  Age  —  The  age  on  the  last  day  of  the  month  in  which  any 
member  classified  in  Group  1  as  provided  for  in  paragraph  (2)(g)  of  sec- 
tion three  attains  age  seventy,  or  if  classified  in  Group  2  or  Group  4  at- 
tains age  sixty-five. 

Member  —  Any  employee  included  in  the  state  employees'  retirement 
system  in  the  teachers'  retirement  system  or  in  any  county,  city  or  town 
contributory  retirement  system  established  under  the  provisions  of  sec- 
tions one  to  twenty-eight  inclusive,  or  under  corresponding  provisions 
of  earlier  law,  and  if  the  context  so  requires,  any  member  of  any  con- 
tributory retirement  system  established  under  the  provisions  of  any 
special  law. 

Membership  Service  —  Service  as  an  employee  in  any  governmental  unit 
rendered  since  becoming  a  member  of  any  system  pertaining  to  such 
governmental  unit  for  which  credit  is  allowable  to  such  member  under 
the  provisions  of  sections  one  to  twenty-eight  inclusive. 

Prior  Service  —  or  Creditable  Prior  Service  —  Service  as  an  employee  in 
any  governmental  unit  rendered  prior  to  the  date  the  system  pertaining 
to  such  governmental  unit  became  operative  and  for  which  credit  is  al- 
lowable to  any  member  under  the  provisions  of  sections  one  to  twenty- 
eight  inclusive. 

Regional  Medical  Panel  —  The  three  member  independent  medical 
panel,  established  on  a  regional  basis  by  the  commissioner  of  public  em- 
ployee retirement  after  consultation  with  the  department  of  public 
health  and  the  Massachusetts  Medical  Society  to  conduct  medical  exam- 
inations and  reviews  pursuant  to  this  chapter. 

Regular  Compensation  —  Shall  mean  the  salary,  wages  or  other  com- 
pensation in  whatever  form  lawfully  determined  for  the  individual  ser- 
vice of  the  employee  by  the  employing  authority,  not  including  bonus  or 
overtime. 


ADMINISTRATION  OF  THE 
STATE-BOSTON  RETIREMENT  SYSTEM 
Who  manages  the  system? 

A  three-member  retirement  board  comprised  of  the  City  Auditor, 
member  ex-officio,  a  second  member  elected  for  a  three  year  term  by  the 
active  and  retired  members  of  the  system,  and  a  third  member 
appointed  by  the  two  other  members,  also  for  a  three  year  term. 

Who  supervises  the  board's  management  of  the  system? 

The  State  Division  of  Public  Employee  Retirement  Administration 
(P.E.R.A.).  It  supervises  the  board's  fiscal  management  of  the  system, 
audits  the  books  and  records  of  the  system  and  approves  all  retirement 
allowance  calculations  and  final  approval  of  all  ordinary  and  accidental 
disability  pensions. 

Is  there  a  right  of  appeal  of  a  retirement  board's  decision? 

Yes.  In  most  instances,  if  you  are  aggrieved  by  a  decision  of  the  board 
or  by  the  board's  failure  to  act  on  your  case  in  a  timely  manner,  you  have 
a  right  to  appeal  to  the  State  Contributory  Retirement  Appeal  Board 
(C.R.A.B.). 

MEMBERSHIP  IN  THE  SYSTEM 
Who  is  covered  by  this  system? 

Officials  and  employees  of  the  City  of  Boston,  Boston  Housing 
Authority,  Boston  Redevelopment  Authority,  Boston  Water  &  Sewer 
Commission  and  certain  officials  and  employees  of  the  County  of  Suf- 
folk. 

Who  is  eligible  for  membership? 

Any  person  who  is  appointed  before  attaining  age  sixty-five  and  who 
is  regularly  employed  as  determined  by  the  board.  This  would  include 
permanent,  provisional,  temporary  and  part-time  employees,  but 
exclude  summer  and  emergency  appointments. 

Also  eligible  are  certain  teachers  in  the  School  Department  who  are 
employed  on  a  provisional,  temporary  provisional  or  similar  basis. 

Is  membership  mandatory? 

Yes,  except  for  an  elected  official  or  a  dentist  or  physician  employed  as 
a  hospital  intern,  who  may  elect  to  become  members  within  ninety  clays 
of  commencement  of  service. 

What  are  the  group  classifications  within  the  system? 

Group  1.  Officials  and  general  employees  including  clerical, 
administrative  and  technical  workers,  laborers,  mechanics  and  all 
others  not  otherwise  classified. 


Group  2.  Employees  of  a  municipal  department  who  are 
employed  as  fire  or  police  signal  operators  or  signal  maintenance 
repairmen;  ambulance  attendants  of  a  municipal  department  who 
are  required  to  respond  to  fires  and  perform  duties  assigned  to  them; 
employees  of  a  city  who  are  employed  as  licensed  electricians  and  ele- 
vator maintenance  men  employed  by  a  county;  employees  of  any 
county,  regardless  of  any  official  classification,  except  the  sheriff, 
superintendent,  deputy  superintendent,  assistant  deputy  superin- 
tendent and  correction  officers  of  county  correctional  facilities, 
whose  regular  and  major  duties  require  them  to  have  the  care,  cus- 
tody, instruction  or  other  supervision  of  prisoners;  provided  that  no 
member  who  attains  age  sixty-five  while  classified  in  Group  1  may 
thereafter  be  classified  in  Group  2,  irrespective  of  change  of  employ- 
ment. 
Group  3.  Does  not  apply  to  city  employees. 

Group  4 .  Members  of  police  and  fire  departments  not  classified  in 
Group  1;  and  the  sheriff,  superintendent,  assistant  superintendent, 
assistant  deputy  superintendent  and  corrections  officers,  the  deputy 
master,  and  assistant  deputy  master,  of  county  correctional  facilities. 

How  much  must  I  contribute? 

Eight  percent  of  your  regular  compensation  if  appointed  on  or  after 

January  1,  1984;  seven  percent  if  appointed  on  or  after  January  1,  1975 

yet  prior  to  January  1 ,  1984;  five  percent  if  appointed  prior  to  January  1 , 

1975. 

What  if  I  were  a  former  five  percent  member  and  am  reappointed  after 
January  1,1975? 
If  you  did  not  withdraw  the  old  account,  you  only  pay  five  percent;  if 

it  was  withdrawn,  you  must  pay  seven  percent.  Please  note  that  the  same 

rule  will  apply  to  a  former  seven  percent  member  who  is  reappointed  on 

or  after  January  1,  1984. 

Can  I  deposit  any  account  previously  withdrawn? 

Yes.  You  can  redeposit  a  refund  previously  received  from  this  system  or 
from  any  other  retirement  system  covered  under  the  Massachusetts 
Retirement  Law.  On  completion  of  full  payment  you  will  be  credited 
with  the  service  covered  by  such  refund. 

Can  I  pay  for  previous  public  service  if  I  were  not  a  member  of  a  retire- 
ment system? 

It  would  depend  on  the  type  of  service  rendered.  You  would  have  to 
obtain  certification  of  the  type  and  period  of  service  and  salary  received 
from  the  public  agency  by  whom  you  were  previously  employed.  If  it  is 
determined  by  the  board  to  be  creditable  service,  you  would  have  to 
complete  a  make-up  payment  to  establish  credit  for  such  service. 


Can  I  get  credit  for  public  service  rendered  outside  the  Commonwealth 
of  Massachusetts? 

No,  unless  you  are  presently  employed  in  a  teaching  position  and  you 
had  previously  rendered  certain  public  educational  service  in  another 
state,  in  the  Commonwealth  of  Puerto  Rico  or  in  an  overseas  dependent 
school  conducted  under  the  supervision  of  the  United  Slates  Department 
of  Defense;  provided  that  in  the  case  of  service  rendered  in  an  overseas 
dependent  school,  you  were  a  member  of  this  or  the  Massachusetts 
Teachers  Retirement  System  at  time  of  entrance  into  the  service  of  such 
overseas  dependent  school  and  returned  to  Massachusetts  teaching  ser- 
vice immediately  upon  termination  of  such  overseas  dependent  school 
services.  There  are  credit  limits  for  these  types  of  services. 

Any  other  special  credit  for  teachers? 

Yes,  with  certain  limitations,  a  teacher  may  pay  for  service  rendered 
in  teaching  pupils  in  any  non-public  school  in  Massachusetts,  if  the  tui- 
tion for  all  such  pupils  taught  was  financed  in  part  or  in  full  by  the  Com- 
monwealth of  Massachusetts. 

CREDITABLE  SERVICE 

How  is  service  credited  once  I  become  a  member? 

You  are  credited  with  all  service  rendered  after  becoming  a  member, 
provided  that  in  no  event  will  you  be  credited  with  more  than  one  year  of 
service  for  all  membership  service  rendered  during  any  one  calendar 
year. 

What  if  I'm  absent  from  work? 

If  you  are  collecting  your  full  pay  during  the  period  of  absence,  you 
receive  full  retirement  credit;  if  on  partial  pay,  you  receive  credit  for  the 
period  or  portion  thereof  as  the  retirement  board  shall  determine;  and  if 
continuously  absent,  without  pay,  for  a  period  in  excess  of  one  month, 
you  may  only  receive  credit  for  the  first  month  of  such  no  pay  absence. 

What  if  my  absence  is  caused  by  injury  at  work? 

If  you  receive  Workers  Compensation  payments  for  total  incapacity 
during  the  period  of  absence,  you  will  be  given  full  retirement  credit 
without  having  to  make  a  retirement  contribution. 

Do  I  get  credit  for  service  in  the  armed  forces? 

Only  if  you  were  in  public  employment  at  time  of  entry  into  the  mili- 
tary service  and  you  returned  to  your  former  position  or  a  similar  posi- 
tion, or  were  employed  in  a  position  with  any  governmental  unit,  which 
is  subject  to  the  provisions  of  the  retirement  law,  within  two  years  of 
release  or  discharge  from  the  military  service.  No  more  than  four  years  of 


military  service  can  be  credited  unless  any  period  in  excess  of  four  years 
was  involuntary  service  required  by  the  Government  of  the  United 
States.  Last  release  or  discharge  must  be  under  honorable  conditions. 

What  if  I  am  employed  by  more  than  one  governmental  unit? 

You  can  have  "dual  membership,"  but  upon  retirement  the  total  bene- 
fit received  cannot  exceed  the  amount  you  would  have  received  had  your 
total  regular  compensation  been  received  from  one  governmental  unit, 
and  in  no  event  will  you  be  credited  with  more  than  one  year  of  service 
for  all  membership  service  rendered  during  any  one  calendar  year. 

If  you  terminate  from  one  position  for  reasons  other  than  retirement, 
but  continue  employment  in  the  other  governmental  unit,  your  retire- 
ment account  cannot  be  refunded  to  you,  but  must  be  transferred  to  the 
retirement  system,  of  the  governmental  unit  in  which  you  are  still 
actively  employed. 

ELIGIBILITY  FOR  RETIREMENT 

Superannuation  (Retirement  for  age/service) 

When  do  I  become  eligible  for  benefits? 

Upon  attaining  age  fifty-five;  provided  that  your  age,  service  and 
average  salary  factors  entitle  you  to  at  least  $360.00  per  year,  or  $30.00 
per  month.  If  less  than  that,  you  can  only  receive  a  lump  sum  refund  of 
your  account. 

Is  there  a  minimum  service  requirement? 

If  your  employment  began  on  or  after  January  1 ,  1978,  you  must  have 
at  least  ten  years  of  creditable  service,  and  be  age  fifty-five.  There  is  no 
minimum  service  requirement  if  employed  prior  to  that  date,  providing 
that  you  have  attained  age  fifty-five. 

Can  I  collect  monthly  benefits  before  attaining  age  fifty-five? 

Yes.  If  you  have  completed  at  least  twenty  years  of  creditable  service  at 
time  of  termination  of  employment,  under  certain  conditions  you  may 
apply  for  a  termination  retirement  allowance  to  take  effect  on  the  date  of 
termination.  The  allowance  would  be  less  than  the  rate  payable  at  age 
fifty- five. 

What  about  vested  rights? 

If  you  resign  or  are  voluntarily  separated  from  service  prior  to  age 
fifty-five  and  after  completing  at  least  ten  years  of  creditable  service  you 
may,  if  you  do  not  withdraw  your  account,  apply  for  monthly  benefits  at 
any  time  on  or  after  attaining  age  fifty-five.  The  effective  date  of  retire- 
ment being  15  days  from  the  date  on  which  the  Intent  to  Retire  Form  is 
received  by  this  office. 


What  if  I  am  an  elected  official? 

The  same  vested  right  applies  to  any  member  who  has  completed  at 
least  six  years  of  paid-up  service  and  who,  while  under  age  fifty-five  fails 
of  nomination  or  re-election  or  fails  to  become  a  candidate  for  nomina- 
tion or  re-election. 

When  must  I  retire? 

If  you  are  a  member  of  Group  2  or  Group  4,  you  must  retire  at  age 
sixty- five. 

What  if  I  am  a  Group  1  member? 

Age  seventy  is  the  maximum  age  for  retirement  except  for  elected  offi- 
cials. However,  you  may  remain  in  active  service  beyond  age  seventy  if, 
at  that  time,  you  are  physically  and  mentally  capable  of  performing  all 
the  regular  duties  of  your  position. 

Who  determines  this? 

A  physician  designated  by  the  retirement  board  to  examine  you  at 
your  own  expense.  Note  that  this  is  an  annual  requirement. 

Do  I  accrue  benefits  if  I  work  beyond  age  seventy? 

No.  At  time  of  retirement  you  receive  the  same  rate  of  benefits  as  you 
would  have  received  had  you  retired  at  age  seventy.  No  retirement 
deductions  are  withheld  from  your  salary  during  the  period  of  your 
employment  beyond  age  seventy.  Annual  re-examination  is  required  to 
continue  employment. 

THE  BASIC  RETIREMENT  ALLOWANCE  FORMULA 

Table  showing  the  percentage  of  the  amount  of  average  annual  rate  of 
regular  compensation  to  be  multiplied  by  the  number  of  years  of  credit- 
able service. 


Percent 

Age  Last 

Birthday  at  Date  of  Reti 

rement 

Group  1 

Group  2 

Group  4 

2.5 

65  or  Over 

60  or  Over 

55  or  Over 

2.4 

64 

59 

54 

2.3 

63 

58 

53 

2.2 

62 

57 

52 

2.1 

61 

56 

51 

2.0 

'   60 

55 

50 

1.9 

59 

49 

1.8 

58 

48 

1.7 

57 

47 

1.6 

56 

46 

1.5 

55 

45 

How  can  I  estimate  my  benefits  on  superannuation  retirement? 
You  need  to  know  three  basic  things: 

1 .  Your  age  at  retirement 

2.  The  average  rate  of  regular  compensation,  as  previously  defined, 
you  have  received  for  any  period  of  three  consecutive  years  during 
which  you  had  your  highest  average.  Generally,  this  will  be  the 
three  year  period  immediately  prior  to  retirement. 

3.  Your  years  and  full  months  creditable  service,  including  military 
leave  credit  and  out-of-state  teaching  credit,  if  applicable. 

How  do  I  now  proceed? 

Refer  to  the  table  for  the  percent  for  your  age  and  group  classification. 
Multiply  the  percent  by  the  three  year  salary  average,  and  multiply  this 
result  by  the  number  of  years  and  full  months  of  service. 

EXAMPLES: 

Group  1  —  Age  65  —  $10,000  average  salary  —  30  years  and  6 
months  service  2.5%  x  $10,000  =  $250.  x  30 V2  = 
$7,625. 

Group  4  —  Age  52  -  $20,000  average  salary  -  years  service  2.2  %  x 
$20,000  -  $440.  x  30  =  $13,200. 

Is  there  another  way  to  explain  the  formula? 

Try  this.  Use  the  word  "PAY"  as  a  key.  Let:— 

P    =  Percent  for  age  and  group  classification  as  appearing  in  table 

A    =  Average  annual  rate  of  regular  compensation  for  three  year 

period 
Y    =  Years  and  full  months  of  creditable  service 

PxAxY     =      FULL  RETIREMENT  ALLOWANCE 

Using  the  data  in  the  first  example,  above,  you  have:  — 
P   =      2.5% 
A   =     $10,000 

Y  =    3oy2 

2.5  x  $10,000  x30!/2  =$7,625 

Are  all  forms  of  compensation  received  from  my  employer  considered 

regular  compensation  for  retirement  calculation  purposes? 

No.  Ronus,  overtime,  severance  pay  for  any  and  all  unused  sick  leave, 

early  retirement  incentive,  or  any  other  payments  made  as  the  result  of 

giving  notice  of  retirement  are  not  considered  as  regular  compensation. 


My  job  provides  a  maintenance  allowance.  Does  this  count? 

Yes.  The  retirement  board  will  determine  the  non-cash  value  of  your 
maintenance  allowance  for  full  or  partial  boarding  and  housing,  and  a 
retirement  deduction  will  be  withheld  from  your  pay  check  for  this  pur- 
pose. The  value  of  this  non-cash  maintenance  allowance  will  be  consid- 
ered as  part  of  your  regular  compensation  for  retirement  calculation 
purposes. 

Do  I  receive  anything  extra  for  being  a  veteran? 

A  member  who  is  a  veteran  shall  receive  an  additional  yearly  allow- 
ance of  $15  for  each  year  of  his  creditable  service,  or  for  any  fractional 
part  of  a  year.  This  particular  additional  allowance  shall  not  exceed 
$300. 

Is  there  a  limit  on  what  I  can  receive? 

Yes.  Your  retirement  allowance  including;  a  veteran's  credit  cannot 
exceed  eighty  percent  of  the  three  year  average  of  your  regular  compen- 
sation on  which  your  benefit  is  calculated. 

Is  there  any  salary  limitations? 

Yes.  If  you  became  employed  on  or  after  January  1,  1979,  the  maxi- 
mum salary  on  which  your  retirement  allowance  can  be  calculated  is 
$30,000. 


EXAMPLES  —  SUPERANNUATION  —  OPTION  A 
HOW  ABOUT  A  FEW  TYPICAL,  SIMPLE  EXAMPLES? 

Case  1.  Group  1  member,  retiring  as  of  December 

31,  1983,  under  the  following  conditions: 

(a)  Age  55 

(b)  15  years  service 

(c)  Average  Salary  3  year  prior  to  12/31/83: 

1981 $  8,000 

1982 $  9,000 

1983 ■  .$10,000 

$27,000/3    =    $9,000 

RETIREMENT  ALLOWANCE  COMPUTATION 

175%  of  $9,000x15  =  $2,025  Total  Allowance 

*  *  *Please  note  that  this  is  not  the  actual  method  by  which  the  average 
salary  is  computed.  This  is  a  more  simplistic  method  and  will  give  a 
close  approximation  for  estimate  purposes. 


Case  2.  Group  I  member,  retiring  as  of  June  30,  1984,  under  the 

following  conditions: 

(a)  Age  60 

(b)  28  years,  6  months  service 

(c)  Average  salary  3  years  prior  to  6-30-84 ,  $9,000 

(d)  Veteran 

RETIREMENT  ALLOWANCE  COMPUTATION 

2.0%  of  9,000 x  28 Vt  =  $5,130 

Add:  Veteran  Allowance  300 


Total  Allowance  $5,430 

Case  3.  Group  1  member,  retiring  as  of  September  30,  1984, 

under  the  following  conditions: 

(a)  Age  63 

(b)  27  years,  3  months  service 

(c)  Average  salary  3  years  prior  to  3-30-84 ,  $9,000 

RETIREMENT  ALLOWANCE  COMPUTATION 

2.3%  of  9,000  x  27 14  =  $5,640.75  Total  Allowance 

• 

Case  4.  Group  1  member,  retiring  as  of  December  31, 1984,  under 

the  following  conditions: 

(a)  Age  70 

(b)  32  years,  6  months  service 

(c)  Average  salary  3  years  prior  to  12-31-83,  $9,000 

(d)  Veteran 

RETIREMENT  ALLOWANCE  COMPUTATION 

2.5%  of  9,000x321/2  =  $7,200 

Maximum  allowed  (80%  of  $9,000)  =  $7,200  Total  allowance. 

Therefore,  Veterans  Allowance  not  payable. 

• 

Case  5.  Group  4  member,  retiring  as  of  December  31 ,  1983,  under 

the  following  conditions: 

(a)  Age  55 

(b)  30  years,  6  months  service 

(c)  Average  salary  3  years  prior  to  12-31-83,  $20,000 

RETIREMENT  ALLOWANCE  COMPUTATION 

2.5%  of  $20,000  x  30 V*  =  $15,250  Total  Allowance 


Case  6.  Group  2  member,  retiring  as  of  December  31,  1983,  under 

the  following  conditions: 

(a)  Age  60 

(b)  30  years,  6  months  service 

(c)  Average  salary  3  years  prior  to  12-31-83,  $10,000 

(d)  Veteran 


RETIREMENT  ALLOWANCE  COMPUTATION 

2.5%  of  $10,000x30  =  $7,500 

Add:  Veteran  Allowance  300 

Total  Allowance  $7,800 


PROCESSING  AN  APPLICATION 
FOR  SUPERANNUATION  RETIREMENT 

Where  do  I  apply? 

At  the  office  of  the  Retirement  Board,  Room  241,  City  Hall,  tele- 
phone 725-4300. 

When  do  I  file? 

1.  If  you  are  actively  employed  or  on  leave  of  absence,  you  should 
apply  to  the  board  not  less  than  forty-five  days  and  no  more  than  four 
months  prior  to  the  intended  date  of  retirement. 

2.  If  you  have  already  terminated  your  employment,  you  should 
apply,  at  once,  if  you  wish  to  have  your  retirement  take  effect  on  the  date 
of  your  termination  of  service.  If  you  do  not  apply  within  sixty  days  of 
the  termination  date,  you  can  be  retired  no  earlier  than  fifteen  days  from 
the  date  on  which  you  file  your  request  for  retirement. 

When  do  I  start  to  collect  benefits? 

As  a  general  rule,  you  can  expect  to  receive  your  first  payment  within 
approximately  six  weeks  following  the  last  day  of  the  month  in  which 
your  retirement  is  approved.  Thereafter,  checks  are  due  and  payable  on 
the  last  day  of  each  month. 

Am  I  limited  in  the  amount  of  income  I  can  receive  from  other  sources 
after  my  retirement  for  superannuation? 

No,  unless  you  are  re-employed  in  the  public  service  —  see  Page  25. 


PROCEDURES  FOR  RETIREMENT  APPLICATIONS: 

The  applicant  should  request  an  "INTENT  TO  RETIRE  FORM" 
forty-five  (45)  days  prior  to  retirement  effective  date  from  the  Retire- 
ment Board.  The  Department  Head  must  submit  a  completed  INTENT 
TO  RETIRE  FORM  thirty  (30)  days  prior  to  the  retirement  effective 
date. 

Retirement  effective  date  will  be  the  last  day  of  the  month.  If  the 
INTENT  TO  RETIRE  FORM  is  not  submitted  by  the  first  working  day 
of  that  month,  the  Retirement  Application  will  not  be  processed  within 
six  weeks  but  ten  weeks  from  the  retirement  date. 

The  department  should  not  remove  the  employee/applicant  from  the 
payroll  until  the  department  receives  formal  notification  from  the  Exec- 
utive Officer  stating  the  employee/applicant  is  officially  retired. 

TIMETABLE  OF  RETIREMENT: 

1 .  A  completed  Intent  to  Retire  Form  must  be  submitted  thirty  days 
prior  to  the  retirement  effective  date. 

2.  The  Retirement  Option  Forms  will  be  mailed  during  the  month 
the  applicant  is  to  be  retired. 

3.  The  Retirement  Option  Forms  must  be  returned  by  applicant 
within  six  working  days. 

4 .  The  first  check  will  be  released  six  weeks  from  the  retirement  effec- 
tive date. 

EXAMPLE: 

John  Jones  wants  to  retire  effective  January  31 ,  1982. 

John  Jones  receives  INTENT  TO  RETIRE  FORM  December  15, 
1981. 

The  department  submits  the  INTENT  TO  RETIRE  FORM  by  Janu- 
ary 1,  1982,  to  the  Retirement  Board. 

The  Retirement  Board  completes  the  appropriate  paperwork  and 
mails  the  retirement  option  forms  and  benefit  forms  to  the  employee/ 
applicant  during  the  month  the  applicant  is  to  be  retired. 

John  Jones  submits  the  option  forms  and  benefit  forms  six  (6)  working 
days  from  receipt  of  forms  to  Retirement  Board. 

The  first  pension  check  will  be  mailed  the  second  week  in  March. 

PENALTY  FOR  LATENESS 

If  the  INTENT  TO  RETIRE  FORM  is  not  completed  and  submitted 
thirty  days  prior  to  retirement  effective  date,  the  first  check  will  not  be 
processed  within  six  weeks  from  the  retirement  effective  date,  but  ten 
weeks  from  retirement  effective  date. 
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ORDINARY  DISABILITY  RETIREMENT 

-  The  first  requirement  for  this  type  of  retirement  is  that  you  have 
be'cdme -totally  and  permanently  incapacitated  from  substantially  per- 
forming the  duties  of  your  position. 

Are  there  age  and  service  requirements/ 
Yes. 

1 .  If  you  are  a  non-veteran,  you  must  be  under  age  fifty-five  and  have 
completed  at  least  fifteen  years  of  creditable  service. 

2.  If  you  are  a  veteran  as  defined  by  statute,  you  must  have  completed 
at  least  ten  years  of  creditable  service.  There  is  no  age  requirement. 

How  is  claim  processed? 

You  file  an  application  with  the  retirement  board,  along  with  docu- 
mentation required  by  the  Boston  Retirement  Board. 

You  will  then  have  a  pre-medical  panel  examination  by  a  team  of  phy- 
sicians designated  by  the  Retirement  Board.  Please  note  that  this  step  is 
optional  but  that  without  the  results  of  this  exam  the  board  may  not  have 
enough  medical  information  to  make  a  determination. Thereafter  you 
will  be  referred  for  examination  by  a  regional  medical  panel  of  three 
impartial  physicians  selected  under  the  direction  of  the  State  Division  of 
Public  Employee  Retirement  Administration  (P.E.R.A.).  To  be  eligible 
for  retirement,  at  least  a  majority  of  this  panel  must  find  that  you  are 
totally  and  permanently  incapacitated  for  further  duty  in  your  position. 
The  retirement  board  then  reviews  the  panel's  report,  along  with  all 
other  evidence  obtained  on  your  case,  and  notifies  you  of  its  decision. 

If  my  retirement  is  approved,  what  do  I  receive? 

1 .  If  a  non-veteran,  you  receive  a  retirement  allowance  equal  to  what 
you  would  receive  if  your  were  to  be  retired  for  superannuation  at  age 
fifty-five  with  an  amount  of  creditable  service  equal  to  that  with  which 
you  are  credited  at  date  of  actual  retirement. 

2.  If  a  veteran,  you  receive  a  pension  equal  to  one  half  of  your  average 
annual  rate  of  regular  compensation  received  during  the  last  twelve 
month  period  for  which  you  were  paid  prior  to  the  date  of  retirement, 
plus  a  life  annuity  based  on  the  value  of  your  account  at  retirement.  If 
over  age  fifty-five  at  time  of  retirement,  you  will  receive  not  less  than 
what  your  allowance  would  be  if  retired  for  superannuation. 

ACCIDENTAL  DISABILITY  RETIREMENT 

The  basic  requirements  for  this  type  of  retirement  are: 
1.  That  you  are  substantially  unable  to  perform  the  duties  of  your 
job, 


2.  That  your  Disability  is  likely  to  be  permanent, 

3.  That  your  Disability  is  the  natural  and  proximate  result  of  an  acci- 
dent or  hazard  undergone  at  some  definite  place  and  time  while  in  the 
performance  of  your  duties,  without  serious  and  willful  misconduct  on 
your  part. 

Is  there  any  minimum  service  or  age  requirement? 

No. 
Is  there  a  notice  of  injury  requirement? 

Yes.  If  the  injury  or  hazard  occurred  more  than  two  years  prior  to  the 
filing  date  of  your  claim,  you  must  have  reported  it  to  the  retirement 
board  in  writing  within  ninety  days  of  its  occurrence. 
When  is  this  ninety  day  notice  requirement  waived? 

1.  If  you  have  received  Workers  Compensation  benefits  related  to  this 
accident. 

2.  If  your  department  head  filed  notice  of  your  accident  with  the 
retirement  board  within  fifteen  days  of  this  occurrence. 

3.  If  you  are  a  Group  2  or  Group  4  member  and  not  covered  by  the 
Worker  Compensation  Law  and  a  record  of  your  accident  is  on  file  in  the 
official  records  of  your  department. 

Any  other  limitation? 

Yes.  If  you  are  applying  for  retirement  within  two  years  of  the  date  you 
will  attain  maximum  retirement  age,  you  can  only  apply  on  account  of 
an  accident  occurring  within  three  years  of  attaining  such  maximum 
retirement  age. 

How  Is  Claim  Processed? 

In  a  similar  fashion  as  described  for  Ordinary  Disability  Retirement. 
However,  you  have  the  added  burden  of  proving  the  causal  relation 
between  your  disability  and  the  claimed  accident. 

What  does  this  require? 

1.  Furnishing  the  retirement  board  sufficient  documentary  evidence 
to  prove  the  occurrence  of  the  accident. 

2.  Finding  by  at  least  a  majority  of  the  regional  medical  panel  set  up 
by  RE.  R.  A.  that  you  not  only  are  totally  and  permanently  incapacitated 
for  further  duty,  but  that  the  disability  is  such  as  might  be  the  natural 
and  proximate  result  of  the  personal  injury  sustained  or  hazard  under- 
gone as  claimed  in  your  application. 

3.  A  hearing  before  the  retirement  board  where  you  may  present  evi- 
dence to  support  your  claim. 

The  retirement  board  will  then  review  the  medical  and  non-medical 
evidence  and  reach  a  decision  as  to  whether  you  are,  in  fact,  perma- 
nently disabled  due  to  the  claimed  accident. 


What  Are  the  Heart  and  Lung  Laws? 

These  are  special  laws  providing  for  a  presumption  of  causal  relation 
between  disability  and  employment,  and  apply  only  to  uniformed  mem- 
bers of  the  Police  and  Fire  Departments. 

1.  The  Heart  Law  says  that  any  condition  of  impairment  of  health 
caused  by  hypertension  or  heart  disease  to  a  fire  fighter  or  police  officer 
shall  be  presumed  to  have  resulted  from  their  respective  duties,  provided 
that  the  employee  passed  a  civil  service  physical  examination  at  time  of 
appointment  or  subsequent  thereto,  which  examination  failed  to  reveal 
any  evidence  of  such  condition,  and  provided  further  that  no  contrary 
evidence  is  found  to  rebut  such  presumption. 

2.  The  Lung  Law  provides  the  same  type  of  presumption  in  the  case 
of  a  fire  fighter,  only,  who  suffers  an  impairment  of  health  caused  by 
disease  of  the  lungs  or  respiratory  tract. 

On  claims  under  the  Heart  and  Lung  Laws,  it  is  still  a  condition  for 
retirement  for  the  regional  medical  panel  to  certify  that  the  applicant  is 
incapacitated  for  further  duty  and  that  the  disability  caused  by  hyper- 
tension, heart  disease  or  disease  of  the  lungs  or  respiratory  tract,  as  the 
case  may  be,  is  likely  to  be  permanent. 
If  my  accidental  disability  claim  is  approved,  what  do  I  receive? 

A  retirement  allowance  comprised  of  the  following: 

1 .  A  yearly  pension  equal  to  seventy-two  percent  of  your  annual  rate 
of  regular  compensation  at  time  of  accident  or  equal  to  seventy-two  per- 
cent of  the  average  annual  rate  of  your  regular  compensation  during  the 
twelve  month  period  you  were  last  paid  prior  to  the  date  of  retirement. 

2.  A  life  annuity  based  on  the  value  of  your  account  at  retirement. 

3.  An  additional  pension  of  $312.00  per  year  for  the  benefit  of  each  of 
your  children,  if  any,  who  are  under  age  eighteen  or  over  said  age  and 
physically  or  mentally  incapacitated  from  earning  at  the  time  of  your 
retirement.  Subsequent  to  retirement,  the  $312.00  payment  is  contin- 
ued for  the  benefit  of  an  eligible  child  who,  upon  attaining  age  eighteen, 
is  enrolled  as  a  full-time  student  at  an  accredited  educational  institution. 
Payment  is  continued  for  so  long  as  such  child  remains  a  full-time  stu- 
dent and  is  under  twenty-one  years  of  age.  Note  that  the  law  does  not 
authorize  payment  for  a  child  who,  at  time  of  your  retirement,  is  over 
age  eighteen  and  a  full-time  student. 

The  total  allowance  cannot  exceed  the  salary  rate  on  which  the  pen- 
sion is  based. 
What  if  I'm  collecting  Workers  Compensation  when  retired? 

These  benefits  will  be  offset  against  and  payable  in  lieu  of  pension. 
You  cannot  collect  both  full  pension  and  Workers  Compensation  bene- 
fits which  are  allowance  for  the  same  period  of  time. 


Are  Ordinary  and  Accidental  Disability  allowances  payable  for  life? 

Not  necessarily.  Your  case  will  be  reviewed  on  a  regular  basis,  and  you 
may  be  subject  to  re-examination  by  a  physician  or  medical  panel.  If  as 
the  result  of  review  and  medical  panel  reexamination  it  is  found  that 
your  condition  has  changed  or  that  you  have  recovered  from  the  disabil- 
ity, the  retirement  board  may,  under  certain  conditions,  reduce  or  sus- 
pend payments  or  order  your  restoration  to  duty  in  the  same  or  similar 
position  from  which  you  were  retired.  Your  case  may  be  reviewed  on  a 
regular  basis  up  to  the  time  you  attain  age  sixty. 

Can  I  be  gainfully  employed  after  retirement  for  Ordinary  or  Accidental 
Disability? 

Yes,  but  with  certain  income  limitations.  If  your  earnings  exceed,  or 
when  added  to  the  pension  portion  of  your  retirement  allowance  exceed, 
the  amount  of  salary  you  would  have  received  for  the  year  had  you 
remained  in  the  position  held  at  time  of  retirement  plus  the  sum  of  five 
thousand  dollars,  you  must  refund  the  pension  or  portion  thereof  up  to 
such  excess. 

The  present  formula  is  as  follows: 

Allowance  plus  outside  earnings  CANNOT  EXCEED  present  annual 
salary  for  position  plus  $5,000. 

OPTIONS  ON  RETIREMENT 

What  options  are  available? 

You  may  elect  payment  under  any  one  of  the  following: 
Option  (a)  —  Full  retirement  allowance  —  All  benefits  cease  at  death 
Option  (b)  —  Cash  refund  allowance  —  Provides  for  a  retirement 
allowance  for  life  payable  at  a  fixed  rate  somewhat  less  than  under 
Option  (a)  —  about  3  to  5%  less.  At  your  death  your  surviving  beneficia- 
ry(s)  of  record,  if  any,  or  your  estate,  is  paid  in  one  sum  the  unexpended 
balance  of  your  annuity  reserve  account.  The  longer  you  live,  the  less  is 
paid  to  your  beneficiary(s)  at  your  death.  The  reserve  account  will  be 
used  up  within  ten  to  twenty  years,  depending  on  your  age  at  retirement. 
Option  (c)  —  Joint  and  last  survivor  allowance  —  A  reduced  payment 
to  you,  providing  that  upon  your  death  your  designated  beneficiary,  if 
surviving,  will  be  paid  an  allowance  for  the  remainder  of  his  or  her  life- 
time equal  to  two-thirds  of  the  reduced  allowance  being  paid  to  you  at 
the  time  of  your  death .  The  amount  of  reduced  allowance  payable  to  you 
is  based  on  life  expectancy  factors  for  both  you  and  your  designated  ben- 
eficiary. The  retirernent  board  will,  upon  request,  furnish  you  an  Option 
(c)  quotation  at  the  time  of  your  retirement. 


Who  can  I  designate  as  my  beneficiary? 

Under  Option  (a)  or  Option  (b)  you  can  designate  any  person(s)  as 
your  beneficiary,  and  you  may  at  any  time  after  retirement  change  the 
beneficiary  designation.  NOTE  THAT  YOU  CANNOT  CHANGE 
YOUR  OPTION  SUBSEQUENT  TO  EFFECTIVE  DATE  OF 
RETIREMENT. 

Under  option  (c)  you  can  name  only  one  beneficiary,  and  it  can  only 
be  one  of  the  following:  your  spouse,  child,  mother,  father,  sister  or 
brother.  The  beneficiary  nominated  under  this  option  at  time  of  retire- 
ment cannot  be  changed  after  retirement. 

What  if  my  Option  (c)  beneficiary  predeceases  me? 

You  continue  to  be  paid  at  the  same  reduced  rate,  with  all  benefits 
ceasing  at  your  death. 

If  I  name  my  spouse  as  Option  (c)  beneficiary,  is  there  any  protection  for 
our  children? 
Yes.  If  your  spouse  outlives  you  and  is  being  paid  benefits  and  dies 
leaving  children  under  age  eighteen,  your  spouse's  allowance  is  contin- 
ued and  divided  in  equal  shares  for  payment  to  a  guardian  for  the  benefit 
of  each  child  until  each  such  child  attains  age  eighteen. 

Is  there  any  limitation  on  my  election  of  an  option  at  retirement? 

Yes.  If  you  retire  for  accidental  disability,  you  can  only  elect  either 
Option  (a)  or  (b);  you  cannot  elect  Option  (c). 

ACCIDENTAL  DEATH  BENEFIT  ALLOWANCE 

Under  what  conditions  is  this  type  of  benefit  paid? 

1.  If  your  death  is  the  natural  and  proximate  result  of  a  personal 
injury  sustained  or  hazard  undergone  by  you  as  the  result  of,  and  while 
in  the  performance  of,  your  duties,  at  some  definite  time  and  place  while 
a  member  of  the  system. 

2.  Notice  of  injury  requirements  are  met  as  described  under  the  acci- 
dental disability  provisions  as  previously  outlined. 

What  payments  are  made  upon  approval  of  an  Accidental  Death  Benefit 
claim? 

1 .  A  refund  of  your  retirement  account  in  one  sum  to  your  surviving 
beneficiary(s)  of  record,  if  any,  or  to  your  estate. 

2.  A  yearly  pension  equal  to  seventy- two  percent  of  the  annual  rate  of 
your  regular  compensation  at  time  of  injury,  or  equal  to  seventy-two 
percent  of  the  average  annual  rate  of  regular  compensation  payable  for 
the  twelve  month  period  you  last  received  such  regular  compensation 
immediately  prior  to  your  death,  whichever  is  greater. 


Who  is  eligible  to  receive  the  seventy-two  percent  pension? 

1.  Your  spouse  who  as  living  with  you  at  time  of  your  death  or  was 
living  apart  from  you  for  justifiable  cause  or  because  of  desei  lion  on  your 
part. 

2.  If  no  eligible  spouse,  then  any  dependent  children  who  arc  under 
eighteen  or  over  said  age  and  physically  or  mentally  incapacitated  from 
earning  at  the  time  of  your  death. 

3.  If  no  eligible  spouse  or  children,  then  to  a  totally  dependent  father 
or  mother,  or  if  none,  a  totally  dependent  unmarried  or  widowed  sister 
who  is  living  with  you  at  the  time  of  your  death. 

Any  additional  benefits  payable? 

Yes.  A  pension  at  the  rate  of  $312.00  per  year  is  paid  for  the  benefit  of 
each  of  your  children  who  are  under  age  eighteen  or  over  said  age  and 
physically  or  mentally  incapacitated  from  earning  or  over  said  age  and 
under  twenty-one  and  full-time  students  at  an  accredited  educational 
institution. 

Is  there  a  maximum  benefit  payable? 

Yes.  The  total  allowance  paid  cannot  exceed  the  salary  rate  on  which 
the  seventy-two  percent  pension  portion  is  based. 

Can  my  eligible  beneficiary  be  paid  this  allowance  if  I  die  after  having 
previously  been  retired  for  Accidental  Disability? 
Yes,  provided  the  retirement  board  finds  that  your  death  was  the  natu- 
ral and  proximate  result  of  the  injury  or  hazard  on  account  of  which  you 
were  retired. 

What  if  my  beneficiary  is  also  entitled  to  Workers  Compensation 
benefits? 

The  pension  payable  from  the  retirement  system  is  reduced  by  t  lie  rate 
of  Workers  Compensation  payments  received  by  your  beneficiary. 

Full  Pay  Accidental  Death  Benefits 

Under  certain  conditions,  if  a  fire  fighter,  police  officer  or  correction 
officer  while  in  the  performance  of  his  duties  is  killed  or  sustains  injuries 
resulting  in  his  death,  his  widow  is  paid  a  pension  equal  to  the  amount  of 
salary  which  would  have  been  payable  to  such  employee  had  he  been 
receiving  the  maximum  salary  for  this  position  at  the  time  of  his  death. 

The  employee's  account  in  the  retirement  system  is  paid  in  one  sum  to 
his  surviving  beneficiary(s)  of  record,  if  any,  or  to  his  estate. 


MEMBER-SURVIVOR  ALLOWANCE  —  OPTION  (d) 

Who  receives  benefits  if  I  die  before  retirement? 

If  you  are  married  the  law  primarily  covers  the  eligible  surviving 
spouse  and/or  any  surviving  dependent  children. 

Who  is  an  eligible  spouse? 

A  husband  or  wife  who  is  living  with  the  member  at  the  time  of  the 
member's  death,  or  who  the  retirement  board  finds  was  living  apart 
from  the  member  for  justifiable  cause  other  than  desertion  or  moral  tur- 
pitude on  the  part  of  the  spouse. 

Who  is  a  dependent  child? 

A  natural  or  legally  adopted  child  of  the  member  who,  at  the  time  of 
the  member's  death,  is  unmarried  and  is  under  age  eighteen  or  over  said 
age  and  physically  or  mentally  incapacitated  from  earning,  or  is  over  age 
eighteen  and  under  twenty-two  and  a  full-time  student  at  an  accredited 
educational  institution. 

How  much  does  my  eligible  spouse  receive? 

Your  spouse  may  elect  to  receive  an  allowance  equal  to  two-thirds  of 
the  rate  of  reduced  allowance  which  you  would  have  received  had  you 
retired  on  the  date  of  your  death  and  elected  benefits  under  the  terms  of 
Option  (c). 

What  if  I  die  prior  to  attaining  the  minimum  retirement  Age  of  55? 

Your  spouse  is  still  covered,  as  the  law  provides  for  calculation  of  bene- 
fits on  the  assumption  that  you  had  attained  age  fifty-five  on  the  date  of 
your  death. 

EXAMPLES 

A  Group  1 .  male  member  dies  on  December  31 ,  1983  at  age  fifty,  with 
fifteen  years  of  creditable  service,  leaving  a  spouse,  also  age  fifty.  Mem- 
ber s  highest  three  year  average  salary  is  $20,000.00. 

Using  the  Age  Factor  Table  on  Page  00  and  the  "PAY"  formula  on  Page 
00  you  have: 

P    =    1 .5  percent  for  Group  1 .  member  at  assumed  age  55 

A    =    $20,000. 

Y    =    15  years 

1.5  x  $20,000.  x  15  =  $4,500.00  —  full  rate  under  Option  (a) 
x      .8269  —  Option  (c)  reduction  factor 

$3,721 .05  —  member's  reduced  rate 
under  Option  (c) 

x 2/3 

$2,480.70  —  spouse's  Option  (d)  rate 


A  Group  1.  female  member  dies  on  December  31 ,  1983  at  age  fifty- 
five,  with  twenty  years  of  creditable  service,  leaving  a  spouse,  age  fifty- 
seven.  Member's  highest  three  year  average  salary  is  $15,000. 

P    =    1.5  percent  for  Group  1 .  member  at  age  55 

A    =    $15,000. 

Y    =    20  years 

1.5  x  $15,000.  x  20  =  $4,500.00  —  full  rate  under  Option  (a) 
x       .9172  —  Option  (c)  reduction  factor 

$4,127.40  —  members  reduced  rale 
under  Option  (e) 

x 2/3 

$2,751.60  —  spouse's  Option  (d)  rale 


A  Group  2.  male  member  dies  on  December  31,  1983  at  age  fifty- 
seven,  with  fifteen  years  of  creditable  service,  leaving  a  spouse,  also  age 
fifty-seven.  Member's  highest  three  years  average  salary  is  $20,000. 

P    =    2.2  percent  for  Group  2.  member  at  age  57 

A    =    $20,000. 

Y    =    15  years 

2.2  x  $20,000.  x  15  =  $6,600.00  —  full  rate  under  Option  (a) 
x       .8188  —  Option  (c)  reduction  factor 

$5,404.08  —  member's  reduced  rate 
under  Option  (c) 

x 2/3 

$3,602.72  —  spouse's  Option  (d)  rate 


A  Group  4.  male  member  dies  on  December  31,  1983  at  age  fifty,  with 
twenty-five  years  of  creditable  service,  leaving  a  spouse,  age  forty-five. 
Member's  highest  three  years  average  salary  is  $22,000. 

P    =    2.5  percent  for  Group  4.  member  at  age  55 

A    =    $22,000. 

Y    =    25  years 

2.5  x  $22,000.  x  25  =  $13,750.00 

+     300.00  — veteran's  credit 


$14,050.00  —  full  rate  under  Option  (a) 
x         .7898  —  Option  (c)reduction  factor 

$11,096.69  —  member's  reduced  rate  under 
x  2/3       °ptkm(c) 


$  7,397.79  —  spouse's  Option  (d)  rate 


NOTE:  As  indicated  by  these  examples,  the  Option  (c)  reduction  fac- 
tor is  not  a  fixed  percentage,  but  varies  from  ease  to  case, 
depending  on  the  ages  of  the  member  and  spouse. 


What  do  my  surviving  dependent  children  receive? 

An  additional  allowance  is  paid  to  your  spouse  for  the  benefit  of  the 
children  at  the  rates  of  $80.  per  month  for  one  child  and  $60.  per  month 
for  each  additional  child. 

Is  there  any  guaranteed  minimum  allowance  payable  to  my  spouse? 

Yes.  If  at  the  time  of  your  death  you  are  a  member-in-service  of  the 
retirement  system,  and  have  completed  at  least  two  years  of  creditable 
service,  and  have  been  married  for  at  least  one  year,  your  eligible  spouse 
is  guaranteed  an  allowance  of  at  least  $1,680.  per  year,  or  $140.  per 
month  plus  the  benefits  for  any  dependent  children. 

What  if  I  die  leaving  no  surviving  spouse,  but  only  dependent  children? 

As  long  as  you  are  a  member-in-service  and  have  completed  at  least 
two  years  of  creditable  service  at  the  time  of  your  death ,  a  legal  guardian 
acting  for  the  children  may  elect  to  have  them  receive  proportional 
shares  of  the  minimum  $140.  monthly  allowance  otherwise  payable  to  a 
spouse  plus  payment  of  $80.  per  month  for  one  child  and  $60.  per  month 
for  each  additional  child. 

Does  my  spouse  have  a  time  limit  in  which  to  elect  monthly  benefits? 

Yes.  Notice  of  election  of  monthly  benefits  must  be  filed  within  90  days 
of  the  date  on  which  the  retirement  board  informs  your  spouse  of  the 
amount  of  monthly  benefits  available. 

What  if  notice  of  election  is  not  filed  within  90  days? 

Your  account  is  paid  in  one  sum  to  your  surviving  beneficiary(s)  of 
record,  or  if  none  such,  then  to  your  spouse. 

If  monthly  benefits  are  elected,  your  account  remains  in  the  retire- 
ment system  and  is  used  to  help  pay  the  cost  of  monthly  benefits. 

I  am  not  married.  Can  I  provide  for  payment  of  monthly  benefits  to  a 
survivor? 

Yes.  But  to  do  so,  you  must  file  a  special  Option  (d)  Form  with  the 
retirement  board  on  which  you  may  nominate  either  a  mother,  father, 
sister  or  brother  as  beneficiary.  However,  there  is  no  guaranteed  mini- 
mum monthly  benefit  provided  for  any  of  these  beneficiaries,  as  there  is 
for  a  spouse.  The  beneficiary  must  accept  whatever  rate  of  benefit  is 
calculated  and  cannot  elect  a  lump  sum  refund  of  your  account  in  lieu  of 
the  monthly  benefit. 

Nomination  of  a  beneficiary  under  Option  (d)  may  be  cancelled  by 
notifying  the  retirement  board  in  writing  and  also  filing  with  the  board  a 
completed  beneficiary  blank,  at  any  time  prior  to  your  death. 
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VETERANS'  RETIREMENT 

Following  is  a  brief  description  of  the  sections  of  the  so  called  "Vet- 
eran's Retirement  Law"  or  "Veterans  Willi  Service  Prior  to  Jnlv  1, 
1939". 

Please  note  that  this  information  sheet  is  a  guide  and  that  the  final 
determination  of  eligibility  will  be  made  by  the  members  of  the  City  of 
Boston  Retirement  Board. 

SECTION  58  —  Chapter  32  of  the  General  Laws:  Employee  must  have 
had  at  least  30  years  of  full-time  service  with  a  town,  city,  county  or  the 
commonwealth.  Pension  amounts  to  72  %  of  the  highest  rate  of  compen- 
sation payable  to  him  while  he  was  holding  the  grade  held  by  him  at 
retirement.  There  are  no  survivorship  rights  under  lliis  section.  All  con- 
tributions to  the  retirement  fund,  with  interest,  are  returned  to  the 
applicant. 

SECTION  58B  —  Chapter  32  of  the  General  Laws:  Employee  eligible 
for  retirement  under  section  58  receives  a  lesser  pension  under  this  sec- 
tion, generally  about  50%  of  highest  rate  of  compensation  payable  to 
him  while  he  was  holding  the  grade  held  by  him  at  retirement.  If  spouse 
survives  pensioner,  her  pension  will  be  2/3  of  this  lesser  amount,  begin- 
ning the  day  after  date  of  spouse's  death.  All  contributions  to  the  retire- 
ment fund,  with  interest,  are  returned  to  the  applicant  or  surviving 
spouse. 

CHAPTER  490  —  Acts  of  1961:  Employee  must  be  at  least  65  years  of 
age  and  must  have  had  at  least  25  years  of  full-time  service  with  a  town, 
city,  county  or  the  commonwealth.  Pension  amounts  to  65%  of  highest 
rate  of  compensation  payable  to  him  while  he  was  holding  the  grade 
held  by  him  at  retirement,  plus  an  additional  $300  veteran's  credit. 
There  are  no  survivorship  rights  under  this  chapter.  All  contributions  to 
the  retirement  fund,  with  interest,  are  returned  to  the  applicant. 

CHAPTER  606  —  Acts  of  1962:  An  employee  eligible  for  retirement 
under  Chapter  490  of  the  Acts  of  1961,  receives  a  lesser  pension  under 
this  chapter,  generally  about  50%  of  the  highest  rale  of  compensation 
payable  to  him  while  he  was  holding  the  grade  held  by  him  at  retire- 
ment. If  spouse  survives  pensioner,  her  pension  will  be  2/3  of  this  lesser 
amount,  beginning  the  day  after  date  of  spouses  death.  All  contribu- 
tions to  the  retirement  fund,  with  interest,  are  returned  to  the  applicant 
or  surviving  spouse. 
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MISCELLANEOUS  REQUIREMENTS 

1.  Applicant  must  have  entered  town,  city,  county  or  state  service 
prior  to  July  1,1939. 

2.  Applicant  must  have  been  on  the  payroll  of  a  town,  city,  county  or 
the  commonwealth  on  either;  June  10,  1954  for  section  58  and  58B,  or 
August  10,  1954  for  chapter  490  and  chapter  606,  otherwise  his  total 
creditable  service  must  exceed  double  the  break  in  service. 

3.  Under  the  provisions  of  the  four  laws  mentioned  above,  all  contri- 
butions to  the  retirement  fund,  with  interest,  are  returned  to  the  appli- 
cant. 

4 .  The  benefits  of  section  58B  of  chapter  32  of  the  General  Laws,  and 
chapter  606  of  the  Acts  of  1962  are  also  available  to  a  widow  of  an 
employee  if  the  latter  dies  while  employed  and  is  otherwise  eligible  to 
retire  under  the  provisions  of  section  58  of  chapter  32  or  chapter  490  of 
the  Acts  of  1961. 

5.  An  applicant  seeking  retirement  under  section  58  of  chapter  32  or 
chapiter  490  of  the  Acts  of  1961  must  furnish  his  birth  certificate  and  a 
copy  of  his  honorable  discharge  from  military  service. 

6.  An  applicant  seeking  retirement  under  provisions  of  section  58B  of 
chapter  32  or  chapter  606  of  the  Acts  of  1962,  must  furnish  his  birth 
certificate,  his  wife's  birth  certificate,  marriage  certificate,  a  copy  of  his 
honorable  discharge  from  military  service. 

7.  For  town,  city,  county  or  service  with  the  commonwealth  to  be 
deemed  creditable,  the  applicant  must  produce  a  copy  of  the  original 
payroll  records  along  with  a  letter  verified  by  an  authorized  agent  of  said 
town,  city,  county  or  of  the  commonwealth. 

8.  Both  the  intent  to  retire  form  and  application  must  be  filed  with 
City  of  Boston  Retirement  Board  prior  to  termination  date. 

RIGHTS  ON  RESIGNATION 

Can  I  get  a  refund  of  my  account  when  I  resign? 
Yes,  but  with  the  following  exceptions: 

1.  You  are  over  age  fifty- five  and  are  eligible  for  a  retirement  allow- 
ance of  at  least  $600.00  per  year,  or  $50.00  per  month. 

2.  You  have  resigned  for  the  purpose  of  accepting  appointment  to  a 
position  in  the  service  of  the  Commonwealth  of  Massachusetts  or  a 
political  subdivision  thereof  which  is  subject  to  the  provisions  of 
the  contributory  retirement  law. 

3.  You  have  a  claim  pending  for,  or  are  receiving,  weekly  Workers 
Compensation  benefits  due  to  an  injury  sustained  prior  to  your 
resignation. 


4.  You  have  been  charged  with,  or  convicted  of,  misappropriation  of 
funds  or  property  of  the  governmental  unit  by  which  you  were 
employed. 

Does  my  account  earn  interest  after  resignation? 

While  this  pamphlet  was  in  print  the  State  Legislature  passed  a  bill 
limiting  the  amount  of  interest  to  be  paid  on  a  refund.  Therefore  you 
should  contact  the  Retirement  Board  for  the  correct  answer  to  (his  ques- 
tion. 

Any  exception? 

Yes.  Interest  will  be  credited  beyond  the  two  year  period  if: 
1.  You  are  later  re-employed  to  a  position  and  are  once  again  eligible 
for  membership  in  the  retirement  system. 

What  if  I  die  before  receiving  a  refund? 

Your  account,  subject  to  the  two  year  interest  accrual  limitation,  is 
refunded  in  one  sum  to  your  beneficiary(s)  of  record,  if  any,  or  to  your 
estate. 

MISCELLANEOUS  INFORMATION 
Are  monthly  retirement  benefits  taxable? 

The  vast  majority  of  retirement  benefits  paid  are  considered  as  tax- 
able incomes  by  the  Internal  Revenue  Service.  However,  the  manner  in 
which  tax  liability  is  determined  will  depend  on  the  type  of  benefit  you 
receive.  You  should  contact  your  local  Internal  Revenue  Service  (I.R.S.) 
office  to  determine  your  particular  tax  status.  Monthly  tax  deductions 
are  withheld  from  taxable  benefits,  unless  the  recipient  notifies  the 
retirement  board  that  his  or  her  benefit  is  tax  exempt. 

Under  current  State  Law,  benefits  received  under  the  provisions  of 
any  section  of  the  Contributory  Retirement  Law,  namely.  Sections  1  to 
28  of  Chapter  32,  are  exempt  from  taxation  by  the  Commonwealth  of 
Massachusetts. 
What  about  group  health  and  life  insurance  coverage? 

Provision  is  made  in  the  retirement  law  for  the  withholding  of 
monthly  premiums  for  your  continued  coverage  in  a  group  health  and 
life  insurance  program  sponsored  by  the  governmental  unit  by  whom 
you  are  employed  at  time  of  retirement.  This  coverage  also  extends  to  the 
spouse  of  a  deceased  employee. 

Once  retired,  can  I  be  re-employed  in  the  public  service  within  the  Com- 
monwealth of  Massachusetts? 
There  are  various,  special  provisions  and  limitations  in  the  law,  but, 
generally  speaking,  you  can  be  re-employed  for  a  period  of  up  to  120 
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days,  or  960  hours,  in  the  aggregate  in  any  calendar  year.  However,  your 
earnings  for  the  period  of  re-employment,  when  added  to  your  retire- 
ment allowance,  cannot  exceed  the  salary  being  paid  for  the  position 
from  which  you  were  retired. 

Can  I  waive  a  part  of  the  retirement  allowance  due  me? 

Yes.  You  may  waive  and  renounce  for  yourself,  your  heirs  and  legal 
representatives  all,  or  any  portion,  of  the  retirement  allowance  payable 
to  you.  This  waiver  may  be  for  a  specified  period  or  for  an  indefinite 
period. 

If  retired  for  disability,  there  is  special  provision  allowing  you  to  waive 
your  disability  allowance  for  the  period  of  one  year  in  lieu  of  filing  the 
prescribed  report  to  the  retirement  board  of  your  earnings  from  gainful 
employment  in  a  preceding  year. 

Under  what  conditions  do  I  forfeit  my  right  to  receive  monthly  benefits? 

1 .  If  you  are  convicted  of  certain  crimes  covered  by  State  Law  relat- 
ing to  violations  of  the  public  trust. 

2.  If  you  are  found  by  the  retirement  board  to  be  guilty  of  charges  of 
misappropriation  of  funds  or  property  of  the  governmental  unit  by 
whom  you  are  or  were  employed.  Your  right  to  receive  monthly  benefits, 
or  even  a  refund  of  your  account,  is  forfeited  to  the  extent  of  the  amount 
so  misappropriated  plus  costs  of  investigation,  if  any,  as  found  by  the 
board.  If  convicted  of  such  charges  by  the  Courts,  your  right  to  monthly 
benefit  or  refund  is  forfeited  until  full  restitution  for  any  such  misappro- 
priation has  been  made. 

COST  OF  LIVING  ADJUSTMENT 

State  law  provides  for  cost-of-living  adjustment  for  all  who  receive 
benefits  including  beneficiaries  of  deceased  members. 

A  person  is  first  eligible  for  adjustment  on  July  1st  of  the  second  calen- 
dar year  following  the  year  in  which  the  benefit  took  effect. 

For  example: 

A  benefit  which  takes  effect  between  January  1  and  December  31, 
1984  will  first  be  eligible  for  adjustment  on  July  1,  1986. 

FINALLY  .  .  . 

•  MAKE  SURE  YOU  HAVE  PROTECTED  YOUR  FAMILY 

•  DON'T  —  THROUGH  CARELESSNESS  OR  OVERSIGHT 
DEPRIVE  YOUR  WIFE  AND  FAMILY  OF  VALUABLE  RIGHTS 

•  BRING  YOUR  BENEFICIARY  NOMINATION  UP-TO-DATE 
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